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此，本文以福建为样本，致力于研究 FDI 流入的工资效应。  
本人在借鉴前人研究成果的基础上， 较为系统地研究了 FDI 流入的两大工
资效应：一是 FDI 流入对福建省员工工资差距扩大效应；二是 FDI 流入对福建省




































As an economic phenomenon, foreign direct investment (FDI) has played 
a more and more important role in global economy since the 1990s. It has 
a great impact on the economic development of both the parent country and 
the host country. 
    Attracting FDI has been a long term policy in China since the 
opening-up in 1978. Fujian is a province with the greatest potential to 
gain FDI. FDI influences economic development of Fujian province in 
various ways. This paper focuses on examining what impact the inflows of 
FDI have on the wages in Fujian province. The research undertaken by this 
paper would be of both theoretical and empirical significances. 
Based on previous studies in the field, this paper discusses 
systematically, with both the qualitative and quantitative methodology, 
the following two wage impacts: first, the impact of FDI on the enlargement 
of wage gap between skilled workers and non-skilled workers in Fujian 
province. Second, the impacts of FDI on the whole wage level of the 
province. The study on the impacts of wage gap enlargement is deeply 
explored with the evidence from the theoretical analysis. While the second 
discussions on the wage impacts will be followed by the empirical 
evaluation of the average province wage level in the presence of FDI from 
1981-2006. Meanwhile analyzing some causes of wage effect, make a further 
study from different angles.  
Some conclusions can be derived from the above analysis: first, the 
gap existing between the foreign firms and the domestic firms is narrowing 
down as the years go by. Given the situation that wage differentials are 
variant among industries, the author believes that the radical cause for 
wage differential is the difference in labor productivity. Second, the 
paper finds that the presence of FDI has a negative impact on the province 














the industries’ or districts’ wage level in FDI centralized industry 
or district. The other way round, in uncentralized industries or districts, 
FDI has a negative effect on the wage level. 
In conclusion, by researching the wage effect of FDI, we can find the 
inflow of FDI has increased the productivity; on the other hand, it 
extended the wage differentials among districts. At a certain extent, FDI 
result in the development imbalance of districts. Based on the analysis 
in the previous sections, the paper suggests that we should pay attention 
to the industry guiding of Foreign Direct Investment, and support the west 
absorb more benefits of FDI in order to balance the development of 
province. 
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 1 绪论 
1 
第 1 章 绪论 
1.1 选题的缘由和意义 





国内。2003 年中国首次成为世界上吸收 FDI 多的国家，2005 年中国吸收 FDI
数量位居世界第三。
①

















之一，尤其是自 20 世纪 90 年代初以来福建省已经是外国直接投资在中国投资的 













































效应。工资效应是指 FDI 流入对工资产生的影响，这种影响包括很多方面。本文 
                                                        





























司 也 会 对 当 地 企 业 付 出 更 高 的 工 资 （ Howenstine and 
zeile,1994;Blomstrom,1989）。由于大部分的研究都认为外商投资企业支付较高
的工资，因而，工资溢出一般是指由于 FDI 的流入导致国内企业工资水平的提高。 
1.3 本文研究框架及研究方法 
1.3.1 本文研究框架 









                                                        
① 关于工资溢出的提法，参见 Aitken, Brian, Ann Harrison, and Robert Lipsey,(1996)Wages and Foreign 


















第5章， 实证研究了 FDI 流入与福建平均工资水平的关系，从产业角度和








    1、定性分析和定量分析相结合 






    2、理论和实证分析相结合 
在理论上，本文在对相关理论的分析基础上，认为劳动生产率是决定工资水

























究 FDI 进入和存在对劳动生产率提高从而去证明工资水平间接上升这样的研究。 
在写这篇论文的过程中，笔者也发现了一些不足之处： 
首先，实证研究的局限，在第五章研究地区间 FDI 和工资水平的关系时，由
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资水平。                                         
2.1 外商投资企业与国内企业工资差异比较 
    一般来说，在东道国的外资企业至少比国内的私有企业支付较高的工资，很
少有关 FDI 和工资的研究不支持这一观点的。这种情形不仅出现在发展中国家，
而且也发生在发达国家。在一定程度上，这种外资企业与国内企业工资差别可以
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